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Good Service Awards – draft content

The purpose of this document is to capture the draft content for a good service award nomination prior to a final submission online. The document enables the content to be shared between nominator and supporter/approver before being copied/pasted to the online form.

Note: when an online form is submitted it cannot be changed or edited (under review).


	Name/nominee:  GSL/GLV



	Membership number:  



	Good Service Award:  Silver Acorn



	Name/nominator:  



Note: the online form requires more details of the nominee and nominator. The additional details can be added directly to the online form at the copying/pasting stage.


Main role in Scouts
Outline what this role involves and the time commitment the nominee puts in. Please limit your response to 10000 characters or less.
	
Roles mentioned here should match personal record (the system checks eligibility).
More detail and stats required for higher awards.
Introduce the nominee – tell a story – not just a list of achievements.
Show growth, personal progression, good and varied programme, strong leadership and management.

Only a brief reference to service prior to previous award, eg: focus on the 13 years since the previous award.

[Name] has been an active adult volunteer for [25] years and has continued to provide extraordinary service after being awarded the Award for Merit [12] years ago.

At the time of his/her good service being recognised with the Award for Merit, [Name] was Scout Leader and continued in this role for a further 5 years. In this period, he/she grew the Scout section from relatively low numbers to a regular membership of approx 25–30 Scouts. Much of this was made possible through recruiting a strong section leader team (5 regular volunteers as well as helpers).

In addition to providing a varied weekly programme with regular camps and outdoor activities, [Name] introduced the Scouts to international Scouting with a trip to Kandersteg and attending the WINGS international camp in Windsor Great Park.

[Name] increased the top awards achieved through the varied Scout section programme with an average of 6–10 Chief Scouts Gold Awards per annum. Most Scouts averaging 3–6 activity badges per annum. These averages are still being maintained and other sections in the Group are achieving similar averages.

During 2018 the Scout Group was without a GSL/GLV and [Name] realised the sections and Executive/Trustee Board was struggling through lack of support and co-ordination. With a strong Scout section leadership team in place, [Name] volunteered to take on the GSL/GLV role.

In the role of GSL/GLV, [Name] set about recovering lost time and returning support and co-ordination for all three sections and the Executive/Trustee Board.





Service in addition to their main role in Scouts
Outline what's involved in any other roles in Scouts and the time commitment the nominee puts in. Please limit your response to 10000 characters or less.
	
Time commitment.
Provides good service beyond what’s expected of the role.

Since taking on the GSL/GLV role, [Name] spends a minimum of two evenings per week visiting sections and attends many Group and District Meetings. In addition to this, there is the planning and administration time undertaken at home.

Fundraising has recently become an urgent need for the Group to purchase equipment for the many and varied activities provided for the sections, eg: tents, cooking equipment, kayaks, life jackets, etc. [Name] is fully engaged in this work with a small working group.





Key achievements
Outline specific achievements and impact of the nominee since their last Good Service Award (if they have one). Examples could include how they’ve: helped grow membership, raised funds, managed large projects or rebuilt their headquarters, etc. Please quote specific figures where possible and limit your response to 10000 characters or less.
	
Highlights.
Several good examples required for higher awards.



After spending a couple of years strengthening the Scout Group in the role of GSL/GLV, COVID struck! [Name] was quick to support all sections in providing online Meetings which included delivering programme resources and badges to Group members.

Following COVID, there was a period of needing to rebuild the face-to-face programme and recruiting some new leaders and helpers. The Group is now back to numbers experienced before COVID and the numbers (Scouts, leaders, and trustees) continues to grow.

[Name] moved on to support the Group through the ‘Transformation’ period which has now become the ‘new norm’!

Introducing a Squirrel Drey to the Group is the latest development driven by [Name].

[Name] constantly spends time supporting individual volunteers with their training and personal development. Also meeting with parents to resolve issues and getting their support in helping the Group with fundraising and supporting activities and events.





Level of service
Where a previous Good Service Award is held, please outline whether the nominee has continued to provide service at a similar level or whether you believe the quality/complexity of their service has substantially increased and why. Please limit your response to 10000 characters or less.
	
Emphasise/confirm this is not just being awarded for ‘long service’.

In the [12] years since his/her previous award [Name] grew an active Scout section with increased membership and a larger leader team.

Volunteering to take on the GSL/GLV role after a period of the Group being without active leadership, [Name] rebuilt the Group in the areas of membership, programme, fundraising, and trustee support. All this during a period which also included the challenges of COVID and ‘Transformation’.

The Group now holds a regular Family Camp with well over 150 participants and it has become a ‘legendary’ event as well as a good source of recruiting support for the Group.

[Name] has also introduced a local community event of sections visiting a local Care Centre to provide entertainment at Christmas time.









Community involvement
Outline any involvement that the nominee has with other organisations since their last Good Service Award. Highlight if this involvement has directly benefitted Scouts. Please limit your response to 10000 characters or less.
	
List any community involvement – if any.

In addition to his/her busy GSL/GLV role, [Name] is a School Governor and is the main link with the local Care Centre at which the Group provides Christmas entertainment and cheer!

or . . .

Due to his/her career and busy family life, [Name] spends most of his/her spare time supporting Scouting.





Any other relevant information

	
How do you/others see the service of the volunteer.

[Name] remains a tower of strength for the Group and is highly respected by the youth membership, adult volunteers, and parents, as well has being highly regarded by the local community.





Citation
Summarise why the member is deserving of this award. This information can then be read out when the award is presented but will also appear on the member’s profile against the award.
	
This only needs to be a summary and provides a prompt (starting point) for the presenter of the award.

[Name] was a hugely successful Scout leader for [18] years before taking on the role of GSL/GLV (seven years ago). In both key roles, [Name] has been dedicated to delivering an exciting programme for the youth members as well as providing strong support and encouragement for the Group leadership teams and its trustees.




This draft content form has been created by the Berkshire Scouts Awards sub-team to support nominators in creating content to help meet the full criteria for the award.

For further information:
Mick Stocks (Lead – Awards sub-team)
mick.stocks@berkshirescouts.org.uk
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